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Employment Law that Affects Human Resources

Fair Scheduling
Describe the major elements of the law
 	The significant aspects of the appropriate scheduling law include:
a) Employers ought to provide existing employees with new working hours, before recruiting new employees.
b) Employees should be allowed to ask for schedule accommodations, without reprisal.
c) There should be reasonable considerations for each employee request.
d) Employers should provide advance schedule notice, for example, one to two weeks (Barber n.p).
e) Employees ought to be notified of their schedules directly, instead of central notification posting.
f) Finally, there is a requirement to have limiting work on consecutive closing, as well as first shifts. These are also known as ‘clopenings.'

Identify what companies it applies to
 	Lower- wage jobs such as in retail and hospitality industries are affected by this law. It is due to the increasingly unpredictable schedules where the employers struggle to meet up demands with few workers (Barber n.p). Thus in those industries, employees end up being subjected to last minute schedule changes, afforded with little input hooked on the days and times they work.
Identify why you feel it is important
 Fair scheduling law is essential because, when shifts change uncontrollably week after another, paychecks as well rise and fall equally. Therefore, the rules aim at creating stability for hourly employees, who are juggling demands of their work while working second jobs, caring for their families or even going to school (Barber n.p). Additionally, premiums are also due to these workers, when their employer fails to conform to the applicable provisions. For instance, if a worker reports to his or her job and is sent back home, his or her employer may be required to compensate for the programmed hours.
Identify any Recent or Proposed Changes
 	Any State's Department of Labor is has been required to release set of predictive arrangement regulations. The regulations are supposed to be in publishing, and the costs and implication of non-conformance stated. For example, it suggests that if a worker works less than fifteen minutes to the scheduled end of their shift, the employer would not be obliged to reimburse the worker for schedule change premiums (Zorn n.p). On the same note, if an employee works fifteen minutes longer past their end of shift time, then the employer would be required to provide the worker with schedule compensation for premium change.

Discuss any Difficulties or Dilemmas Companies Face because of its Implication
 Employers in retail and hospitality organizations criticize the law claiming that it is unfairly circumventing the long-accepted negotiation practice. The practice basis on the negotiation of such rights on a specific employer, by collective bargaining scenery. Furthermore, employers are lobbying against these fair scheduling laws, as they state the fear of the foreseen increased administrative costs in ensuring proper management of schedules. These expenses are viewed to impact the employers' bottom line (Zorn n.p). These expenditures include orientation material costs, as well as other expenses on offer letters and job postings. As employers rely on technology to evaluate sales pattern, recruitment details, and scheduling structures, there will be a need for them to identify new ways of determining the real-time and the use of on-call shifts profitability and efficiency. It would be towards complying with the regulations set for notifying employees directly and reimbursing them when required and where required by the State law.
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